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Interim Superintendent’s Recommended Fiscal Year Operating Budget

Overview

The Interim Superintendent's Recommended FY 2023 Operating Budget continues our focus on students, classrooms and

schools. This budget continues to be centered on our core purpose of preparing all students to thrive in their future. Similar

to one year ago, this budget has been developed at a time that the COVID-19 pandemic has been impacting our country, state

and county, as well as teaching and learning in our school district.

3 Decreased Maintenance of Effort (MOE) Funding

As a result of the impact of the pandemic, the official Kindergarten
through Grade 12 enrollment for MCPS as of September 30, 2021, was
2,347 eligible full-time equivalent (FTE) students fewer than were en-
rolled on the same date one year ago. Furthermore, it reflects a decrease
of 5,995 students from two years ago. Based on the current MOE law,
this would result in a decrease of $32,350,978 in local contribution reve-
nue from Montgomery County for FY 2023. The $2.93 billion operating
budget request includes $131.3 million over MOE to sustain operations.

Other Budget Considerations

o Uncertainty remains how enrollment changes will ultimately impact
revenue

e Exact aid of revenue from state and new Blueprint for Maryland'’s Future
legislation revenue challenging to estimate

e Projected health care costs mandate additional investment

e Increase of 2,000 students projected for 2022-2023 school year

Important Investments

v Continues supports for mitigating learning disruption for students
v Continues mental/social emotional supports for students and employees
v Dedicates a full-time staff development teacher at every school

v Dedicates a full-time reading specialist teacher at every elementary
school

v’ Establishes a Welcome Center for students/families new to our district

v Expands pre-Kindergarten classes for our youngest learners

Expenditures
FY 2022 Budget $2.78 Billion
FY 2023 Budget $2.93 Billion
Percent +5.3%

*$2.93 billion includes $131.3 million above MOE to
sustain operations

Budget Changes
FTE Amount
Enrollment Changes (113.0) ($7,764,789)
New School/Space 61.3 $5,879,007
Employee Salaries - $96,091,034
Employee Benefits/ ) $41,000,343

Health Care

Realignments for
Priorities/Other 353 $6,896,542

Grants/Enterprise 71.9 $6,617,706

Total Budget Change 55.7 $148,719,843
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